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Issue 1 ‐ March 2015

EDITORIAL
Dear subscriber subscriber,

As you will read in this newsletter March is a busy month for HOSPEEM with the
participation in the high level conference on social dialogue, the elaboration of the
HOSPEEM response to the consultation on the working time directive and the upcoming
conference in Paris on 25th March in the framework of the HOSPEEM‐EPSU project on
occupational health and safety.

You will also find news from Members, EU News, upcoming events and recent
publications. This newsletter has been conceived as an interactive tool to facilitate the
flow of communication from the EU level, to support the exchange of information
between our members and to give your organisation’s voice a broader diffusion across
Europe. Therefore you are invited to send us your contributions for future issues.

Enjoy your reading !

Tjitte Alkema

Secretary General of HOSPEEM

mailto:c.barlet@hospeem.eu
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HOSPEEM NEWS

HOSPEEM Steering Committee and Sectoral Social Dialogue
Committee meeting

The HOSPEEM Steering Committee met in Brussels on 5 March 2015. The Steering
Committee members discussed in particular the implementation of a system of multiple
membership per country and the improvement of current statutory provisions.  The
HOSPEEM contribution to the European Commission consultation on the Working Time
Directive was also discussed. 

The Sectoral Social Dialogue Committee meeting for the Hospital Sector (SSDC HS) took
place the day after, on 6 March 2015. The meeting mainly focused on the follow‐up to
the Framework of Actions on Recruitment and Retention and on the preparation and
planning of the Social partners’ conference on approaches to the issue of
musculoskeletal disorders planned on 25 March 2015 in Paris.

The afternoon session was dedicated to the kick‐off meeting of the joint HOSPEEM‐EPSU
Working Group on Life‐Long Learning (LLL) and Continuous Professional Development
(CPD) and enabled to exchange views on these topics and identify the cornerstones for
the future work.

All the dates of future meetings are listed in the events section on the HOSPEEM
website. 

HOSPEEM at the High Level conference “A new start for social
dialogue” 

http://hospeem.org/?email_id=13&user_id=34&urlpassed=aHR0cDovL2hvc3BlZW0ub3JnL2V2ZW50cy8%3D&controller=stats&action=analyse&wysija-page=1&wysijap=subscriptions-2
http://hospeem.org/events/
http://www.ceep.eu/training-and-promotion-of-social-dialogue-measures-for-public-services/
http://hospeem.org/our-newsletter/high-participation-at-the-high-level-conference-a-new-start-for-social-dialogue/
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On 5 March 2015, the European Commission organised in Brussels the high‐level
conference “A New Start for Social Dialogue”, intended to give a new impetus to social
dialogue at EU level, 30 years after Val Duchesse.

This first key event of the new European Commission gathered leaders of European and
national social partners’ organisations (both cross‐industry and sectoral) to discuss with
the European Commission concrete ways to strengthen social dialogue and to ensure a
more substantial involvement of social partners in EU policy‐making. The European
Commission was represented by President Jean‐Claude Juncker, Vice‐President for the
Euro and Social Dialogue Valdis Dombrovskis and several Commissioners, among which
Marianne Thyssen, Commissioner for Employment and Social Affairs.

The HOSPEEM Secretary General Tjitte Alkema was invited to participate in a workshop
on social dialogue and better regulation and to deliver a presentation to present his
views on this topic. At this occasion, the Public Services Employers’ Forum, an informal
forum of European employers’ organisations cooperating on matters of joint interest,
released a Joint Declaration. Read more. 

HOSPEEM response to the EC public consultation on the Working Time
Directive

On 13 March 2015, HOSPEEM submitted its response to the European Commission public
consultation on the Working Time Directive, on the basis of the contributions received
from 10 members. During the preparation process the HOSPEEM Secretariat met HOPE
Chief Executive Pascal Garel in order to exchange information on the respective answers
received. Read more.

NEWS FROM MEMBERS

http://ec.europa.eu/social/main.jsp?catId=333&langId=en&consultId=14&visib=0&furtherConsult=yes
http://ec.europa.eu/social/main.jsp?catId=333&langId=en&consultId=14&visib=0&furtherConsult=yes
http://www.ceep.eu/
http://ec.europa.eu/social/main.jsp?catId=88&langId=en&furtherEvents=yes&eventsId=1028
http://www.ceep.eu/joint-declaration-of-the-public-services-employers-forum-in-view-of-the-high-level-social-dialogue-event-on-a-new-start-for-social-dialogue/
http://hospeem.org/our-newsletter/high-participation-at-the-high-level-conference-a-new-start-for-social-dialogue/
http://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32003L0088&from=FR
http://www.hospeem.org/
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Member's profile: the Estonian Hospitals
Association

The Estonian Hospitals Association ‐ EHA (Eesti
Haiglate Liit) is the Estonian member of HOSPEEM. It was created in 1994 and operates in
the health care sector. Since the 90’s the Estonian Health System has moved towards a
more decentralized healthcare system. Therefore EHA represents currently 23 hospitals
at several levels, i.e. regional hospitals, central hospitals, general hospitals, a health
care center and other types of hospitals. EHA unifies most of the employers in the
Estonian Healthcare Sector and employs around 30 000 employees. At international
level, EHA cooperates with HOPE and HOSPEEM. At national level, EHA is a member of
the Estonian Employers' Confederation and collaborates with several public and private
partners (professional associations, ministries, foundations, insurance funds). Read
more. 

EU Healthcare Waste Management (EU‐HCWM) 

NHS, the HOSPEEM member in the UK, is participating in a project developing an EU
Standardised Approach to Vocational Qualifications in Healthcare Waste Management
(EU‐HCWM).The project aims to provide a unified approach to the development of
National Occupational Standards and Vocational Educational Training (VET) Programmes
for Healthcare Waste Management across the EU Member States. Read the latest EU‐
HCWM newsletter. 

EU NEWS

http://www.hcwm.eu/media/newsletters/en/EUHCWM%20Newsletter%20No2%20January%202015_EN.pdf
http://www.haiglateliit.ee/en/healtcareinestonia
http://www.haiglateliit.ee/en/healtcareinestonia
http://www.hcwm.eu/
http://www.haiglateliit.ee/en/healtcareinestonia
http://www.haiglateliit.ee/en/healtcareinestonia
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European Commission Work Programme 2015

On 16 December 2014, the European Commission adopted its work programme for 2015,
which comprises 23 new initiatives, including measures to promote employment, the
integration of the long‐term unemployed and labour mobility in the EU. The
Commission moreover provided a list of 80 existing proposals which will be withdrawn or
modified. The Commission will also pursue its REFIT programme, whose aim is to verify
the relevance and effectiveness of European legislation. The EC will in particular
evaluate the Directive 89/391/EEC and the 23 OSH related Directives. Read more. 

Investigating policy options on competition among healthcare
providers 

The European Commission and its independent Expert Panel on Effective ways of
investing in health has launched a public consultation on a preliminary opinion exploring
policy options on competition among providers of healthcare services in EU Member
States. The opinion addresses the role of competition among healthcare providers as an
instrument to improve efficiency in the use of health system resources. Deadline of the
consultation: 8 April 2015. 

Developing core competences for Healthcare assistants (HCA)

The European Commission has awarded in early March a tender to a consortium led by
NIVEL to carry out a study which will explore the feasibility of the establishment of a
Common Training Framework (CTF) for healthcare assistants (HCA) in the European
Union. The study will start in the coming weeks. Read more.

http://ec.europa.eu/health/expert_panel/opinions/docs/007_competition_healthcare_providers_en.pdf
http://ec.europa.eu/health/workforce/policy/skills/index_en.htm
http://hospeem.org/?email_id=13&user_id=34&urlpassed=aHR0cDovL2VjLmV1cm9wYS5ldS9wcmlvcml0aWVzL3dvcmstcHJvZ3JhbW1lL2luZGV4X2VuLmh0bQ%3D%3D&controller=stats&action=analyse&wysija-page=1&wysijap=subscriptions-2
http://ec.europa.eu/health/expert_panel/consultations/competition_healthcare_providers_en.htm
http://hospeem.org/?email_id=13&user_id=34&urlpassed=aHR0cDovL2xpbmtzLm1haWxpbmdwbHVzLm5ldC9nb3RvL2IzMi02am5zYjFxbzJpdDZvamE2YW9lYWg2aTlyb3VqYWlmNThyZ3Vqbm5zaW9vMG9wOW1uNjk2bnBqbWpibjB2djhjaG85azRna2Rjb3R1bHY0ZnYxaDdnbzQ1cnVkNjRlajloYzI4ZjQw&controller=stats&action=analyse&wysija-page=1&wysijap=subscriptions-2
http://ec.europa.eu/health/workforce/policy/skills/index_en.htm
http://hospeem.org/?email_id=13&user_id=34&urlpassed=aHR0cDovL2xpbmtzLm1haWxpbmdwbHVzLm5ldC9nb3RvL2IzMi02am5zYjFxbzJpdDZwcWc5ams1cHRkdGkyNHVqYWlmNThyZ3Vqbm5zaW9vMG9wOW1uNjk2bnBqbWpibjB2djhjaG85azRna2Rjb3R1bHY0ZnYxaDdnbzQ1cnM3NmFldHRyZGt0N2tncWI3cGQ0djZ2bWlpYWFhMGU2MjdndTY4cw%3D%3D&controller=stats&action=analyse&wysija-page=1&wysijap=subscriptions-2
http://hospeem.org/?email_id=13&user_id=34&urlpassed=aHR0cDovL2xpbmtzLm1haWxpbmdwbHVzLm5ldC9nb3RvL2IzMi02am5zYjFxbzJpdDZwNjl2ZGU1MzVsdmtrc3VqYWlmNThyZ3Vqbm5zaW9vMG9wOW1uNjk2bnBqbWpibjB2djhjaG85azRna2Rjb3R1bHY0ZnYxaDdnbzQ1cnM3Z2cyOXVhaTF0NTJzaGU0OTI0ZXU0cm02aTd2OHJiNGdtb2J2cQ%3D%3D&controller=stats&action=analyse&wysija-page=1&wysijap=subscriptions-2
http://hospeem.org/?email_id=13&user_id=34&urlpassed=aHR0cDovL2VjLmV1cm9wYS5ldS9wcmlvcml0aWVzL3dvcmstcHJvZ3JhbW1lL2luZGV4X2VuLmh0bQ%3D%3D&controller=stats&action=analyse&wysija-page=1&wysijap=subscriptions-2
http://hospeem.org/?email_id=13&user_id=34&urlpassed=aHR0cDovL2xpbmtzLm1haWxpbmdwbHVzLm5ldC9nb3RvL2IzMi02am5zYjFxbzJpdDZvNHRtNzlvZ2dyaWFhMHVqYWlmNThyZ3Vqbm5zaW9vMG9wOW1uNjk2bnBqbWpibjB2djhjaG85azRna2Rjb3R1bHY0ZnYxaDdnbzQ1cnZqazI2OWJtMDhma21kb3Q0MDB0dnF1M2wxc29wNGVmMHZzNHB1Ng%3D%3D&controller=stats&action=analyse&wysija-page=1&wysijap=subscriptions-2
http://ec.europa.eu/health/expert_panel/consultations/competition_healthcare_providers_en.htm
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Outcomes of the EPSCO Council 

On 9 March 2015, the EPSCO Council adopted conclusions on a strategic framework on
health and safety at work for 2014‐2020. The need to improve the implementation of
the existing occupational safety and health legislation, to prevent risks to health and
safety at work and to address the challenges posed by an ageing workforce and longer
working careers are reaffirmed. The Council calls for action from both the Member
states and the EU in order to adapt to these challenges and highlights the key role
played by the social partners in the field of health and safety at work.

The Council also adopted conclusions on inclusive labour markets in which it recognizes
the need to tackle long‐term unemployment and make labour markets more inclusive
through further reforms. The Council invites the Member states and the EC to work
together with social partners and better involve them in discussions on how to improve
job quality and ensure sustainable labour market inclusion.

At this occasion, the European ministers also held a policy debate on the employment
and social policy aspects of the 2015 European Semester. The 28 country reports,
analysing Member States' economic policies, published by the Commission on 26
February are available here.

Potential health effects of exposure to electromagnetic fields

The European Commission and its Scientific Committee on Emerging and Newly
Identified Health Risks have published their final opinion on potential health effects of
exposure to electromagnetic fields. The purpose of this opinion was to update the
opinion of 2009 in light of newly available information. The results of current scientific
research show that there are no evident adverse health effects if exposure remains
below the levels recommended by the EU legislation. Read more.

http://data.consilium.europa.eu/doc/document/ST-7013-2015-INIT/en/pdf
http://ec.europa.eu/europe2020/making-it-happen/country-specific-recommendations/index_en.htm
http://register.consilium.europa.eu/doc/srv?l=EN&f=ST%206182%202015%20INIT
http://ec.europa.eu/health/scientific_committees/emerging/docs/scenihr_o_041.pdf
http://www.consilium.europa.eu/en/meetings/epsco/2015/03/09/
http://ec.europa.eu/health/scientific_committees/emerging/docs/scenihr_o_041.pdf
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EVENTS

SAVE the DATE ! HOSPEEM–EPSU and HOSPEEM events for members only :

25/03/2015: First conference on musculoskeletal disorders, OSH Project, Paris

15/06/2015: HOSPEEM – EPSU SSDC HS* Working Group 2/2015, Brussels

16/06/2015 : HOSPEEM General Assembly/Steering Committee, Brussels

10/12/2015:  HOSPEEM – EPSU SSDC HS* Plenary meeting 2015, Brussels

* SSDC HS: Sectoral Social Dialogue Committee for the Hospital Sector

 Other events:

23‐24/03/2015: EU Joint Action Health Workforce Planning and Forecasting 2nd Plenary
Assembly, Madrid

PUBLICATIONS

HEE publishes Talent for Care Strategic Framework Guide

Health Education England (HEE) in partnership with NHS Employers and many other
partners published a guide entitled "The talent for care, a national  strategic framework
to develop the healthcare support workforce" at the end of 2014. Talent for Care is part
of Health Education England’s Framework 15, a national guide to action in all aspects of

http://hospeem.org/our-newsletter/hospeem-epsu-joint-work-programme-2014-2016-ssdc-hs/
http://hospeem.org/events/
http://hospeem.org/events/
http://bit.ly/1szyEN1
http://hospeem.org/our-newsletter/hospeem-epsu-joint-work-programme-2014-2016-ssdc-hs/
http://bit.ly/1szyEN1
http://euhwforce.weebly.com/
http://hospeem.org/activities/projects/msd-psr/
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workforce planning, education and training across health and care. Read more. 

DG SANCO study on CPD and LLL for health professionals

The EU Commission has recently published the final report of the 12‐month study led by
the Standing Committee of European Doctors (CPME) aiming to map and review
continuous professional development and lifelong learning for health professionals in
the EU. It focuses on the 5 regulated health professions as defined in the Directive on
the recognition of professional qualifications, namely doctors, nurses, midwives,
dentists and pharmacists. The report sets out a series of recommendations with regard
to the following areas: CPD structures and trends, barriers and incentives, patient
safety and quality of care, financing and transparency, accreditation systems, European
cooperation. Read the study.

EC Employment and Social Development in Europe 2014 report

In January 2015, the European Commission published a report on the employment and
social developments in Europe in 2014. The opening Key Features section provides an
overall review of developments, challenges and responses, followed by thematic
chapters on: the legacy of the recession: resilience and challenges, investing in human
capital and responding to long‐term societal challenges, the future of work in Europe;
job quality and work organisation for smart, sustainable and inclusive growth, restoring
convergence between Member States in the EU and EMU. Read more. 

EU‐OSHA e‐guide on psychosocial risks

EU‐OSHA has recently launched an e‐guide providing information about work‐related
stress and psychosocial risks in order to foster awareness, understanding and
management of these issues in the workplace. This e‐guide offers an overview of the

http://r20.rs6.net/tn.jsp?f=001D_6gjiXq98IKlewLeRvT0GUKdYECe43ci-nvxWdU0F52_vu5eiTQPDkHNuJXqsS19p46mfA54z4FtvqJ0dfTdL-PmUfP6zEg1CSwx0XMCeaHbRGpSlbFOBJm3_wpK2y9aoXLLnp7pqwtCC5ATz9M7qQUqP7fdPrmUs8nEw_beYaFGCxyagNc4R8fctysAv5p1FM-0xmcxsHPOBLUn7XgSIFogA4Z0Ll045NXVHPkUNSK6X3BEtDPmiSvcYQVw7wAOFsO4x4_QXm84hnVPkko9g==&c=D8gS01Kdr1gXH9yEJSLpQ6oRvRZnJWoOtPAfb7WgMkuSb2KeqUnNMQ==&ch=wcqdDbYS18WjkMmyFcwdLENAYnxvVzdBo3p6sDGq0iYQxjouX41sBg==
http://ec.europa.eu/health/workforce/docs/cpd_mapping_report_en.pdf
https://www.healthy-workplaces.eu/en/tools-and-resources/a-guide-to-psychosocial-risks
http://ec.europa.eu/health/workforce/docs/cpd_mapping_report_en.pdf
http://eoe.hee.nhs.uk/our-work/1to4/
http://r20.rs6.net/tn.jsp?f=001D_6gjiXq98IKlewLeRvT0GUKdYECe43ci-nvxWdU0F52_vu5eiTQPDkHNuJXqsS19p46mfA54z4FtvqJ0dfTdL-PmUfP6zEg1CSwx0XMCeaHbRGpSlbFOBJm3_wpK2y9aoXLLnp7pqwtCC5ATz9M7qQUqP7fdPrmUs8nEw_beYaFGCxyagNc4R8fctysAv5p1FM-0xmcxsHPOBLUn7XgSIFogA4Z0Ll045NXVHPkUNSK6X3BEtDPmiSvcYQVw7wAOFsO4x4_QXm84hnVPkko9g==&c=D8gS01Kdr1gXH9yEJSLpQ6oRvRZnJWoOtPAfb7WgMkuSb2KeqUnNMQ==&ch=wcqdDbYS18WjkMmyFcwdLENAYnxvVzdBo3p6sDGq0iYQxjouX41sBg==
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nature of these hazards, their causes and consequences, advising on the first steps to
take to assess and manage those risks and providing examples of effective actions. This
tool is available in more than 30 language and country versions, containing information
on national legislation and country specific practical resources. Read more. 

WHO Guidelines on injection safety

In new guidelines on injection safety published in February 2015, the World Health
Organization (WHO) calls for worldwide use, by 2020, of "smart" syringes, safety‐
engineered syringes preventing re‐use, in order to protect patients against unsafe
injections and protect health workers against accidental needle stick injuries and
resulting infections. The WHO also stresses the need to reduce the number of
unnecessary injections as a critical way of reducing risks. These new guidelines
represent a decisive step in a long‐term strategy to improve injection safety by working
with countries worldwide. Read more.

Eurofound – Restructuring in the public sector in Europe

The Eurofound European Restructuring Monitor’s annual report 2014 provides an
overview of the restructuring trends in the public sector in the EU Member States since
the onset of the financial crisis in 2008. It shows that the public sector in Europe has
experienced the most severe restructuring for many decades. The study indicates that
19 EU Member States have experienced declining employment levels in the core public
sector. Meanwhile, the health sector has continued to grow during the peak years of the
crisis and afterwards, although at a slowing pace since 2011. Read the report.

Eurofound ‐ Tackling violence and harassment at work

http://www.eurofound.europa.eu/news/news-articles/restructuring-in-the-public-sector-in-europe
http://www.who.int/injection_safety/global-campaign/injection-safety_guidline.pdf?ua=1
http://www.who.int/injection_safety/global-campaign/injection-safety_guidline.pdf?ua=1
http://eurofound.europa.eu/publications/annual-report/2015/labour-market/erm-annual-report-2014-restructuring-in-the-public-sector
https://www.healthy-workplaces.eu/en/tools-and-resources/a-guide-to-psychosocial-risks
http://www.eurofound.europa.eu/observatories/eurwork/comparative-information/violence-and-harassment-in-european-workplaces-extent-impacts-and-policies
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A comparative report recently published by Eurofound looks at the extent of violence
and harassment in European workplaces and their impact on workers’ health and
productivity. Findings from national surveys indicate that women are more likely to
report having experienced violence and harassment than men and that healthcare
workers, having substantial contact with patients, are particularly vulnerable. Read
more

Eurofound ‐ Industrial relations and working conditions developments
in Europe 2013

This Eurofound report describes the main developments and trends in industrial
relations and working conditions in 2013 in the EU Member States and in Norway, from
both a national and EU‐level perspective, including changes in the role and organisation
of social partners and the impact of government measures and legislation. The report
focuses on legislative initiatives and social dialogue in the following areas: industrial
action, pay and wage‐setting, working time, health and safety at work, conditions of
employment, gender equality and discrimination, entry into and exit from employment,
and skills development. Read more.

European Youth Forum ‘Employer’s Guide for Quality Internships’

The European Youth Forum and partners in partnership with the British Chamber of
Commerce in Belgium launched the ‘Employers Guide for Quality Internships’ in March
2015. The Employer’s Guide is a how‐to tool, offering a collection of best practices and
tips, in order to facilitate companies in providing internships that are of value to
Europe’s young people. Read more. 

European Commission ‐ Industrial Relations in Europe 2014

http://ec.europa.eu/social/main.jsp?catId=738&langId=fr&pubId=7739&type=2&furtherPubs=yes
http://www.eurofound.europa.eu/observatories/eurwork/comparative-information/violence-and-harassment-in-european-workplaces-extent-impacts-and-policies
http://britcham.be/event/employer%E2%80%99s-guide-quality-internships
http://www.eurofound.europa.eu/publications/report/2015/working-conditions-industrial-relations/industrial-relations-and-working-conditions-developments-in-europe-2013
http://www.eurofound.europa.eu/publications/report/2015/working-conditions-industrial-relations/industrial-relations-and-working-conditions-developments-in-europe-2013
http://britcham.be/event/employer%E2%80%99s-guide-quality-internships
http://www.youthforum.org/pressrelease/european-youth-forum-guide-tackles-poor-quality-internships/
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The European Commission has just published its 2014 edition of Industrial Relations in
Europe. This report provides an overview of recent developments in the collective
relationships between workers and employers in the European Union and examines the
consequences of the economic crisis on industrial relations and social dialogue. Read
more.

European Commission ‐ Information and patients’ choices

The European Commission has published a study commissioned by DG SANCO to examine
how the availability of information influences patients’ choices to seek healthcare
abroad in the context of Directive 2011/24/EU on the application of patients’ rights in
cross‐border healthcare. The cost of the treatment and the waiting time appear to be
key drivers of exercising one’s right to be treated by a healthcare provider in another
Member State. This report therefore stresses the need to make these information easily
and quickly accessible on the National Contact Point websites in order to allow patients
to make an informed decision about where to seek medical care. Read more.

CEDEFOP ‐ Report on vocational education and training policies 2010‐
2014

The Cedefop monitoring report “Stronger VET for better lives” underlines the progress
made by European countries in terms of vocational education and training (VET).  A
strong focus has been put on developing and implementing work‐based learning and
apprenticeship and on making VET more inclusive and more attractive. The
development of national qualifications frameworks, measures to reduce early leaving
and policies to promote lifelong learning for low‐skilled and other groups at risk have
also been top priorities. This report also emphasizes the need to go further, due the
great number of challenges remaining, including better use of information on
employability and labour market outcomes of VET graduates, strengthening efforts to
promote creativity, innovation and entrepreneurship in VET and ensuring professional

http://ec.europa.eu/health/cross_border_care/docs/cbhc_information_patientschoice_en.pdf
http://ec.europa.eu/health/cross_border_care/docs/cbhc_information_patientschoice_en.pdf
http://www.cedefop.europa.eu/en/publications-and-resources/publications/3067
http://ec.europa.eu/social/main.jsp?catId=738&langId=fr&pubId=7739&type=2&furtherPubs=yes
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development opportunities for VET teachers and trainers.  Read more.

http://www.cedefop.europa.eu/en/publications-and-resources/publications/3067

